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Demands and statements on respecting human rights and combating forced labor
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MINSHAN ENVIRONMENTAL ENERGY HIGH TECH CO., LTD (hereinafter referred to
as the company) is a member of LBMA Silver, will comply with the requirements of, requires
partners to comply with all applicable laws and regulations on labor protection in the

country/region where they are registered and operate.
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After our company's field investigation, telephone communication and other ways to confirm
that MINSHAN ENVIRONMENTAL ENERGY HIGH TECH CO., LTD and our precious metal

supply chain upstream and downstream partners, the following conditions are true:

Lo FFE R 0L A TR (s 00, A i AT T a0 5ae 55 3 4 .

1. Complies with the voluntary employment of all employees and does not employ any form
of forced labor.
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2. There have been no instances of withholding identity documents or restricting personal
freedom.
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3. Comply with all applicable laws and regulations related to working hours and rest, and all

overtime 1s voluntary.
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4. The remuneration paid by partners to employees complies with all applicable wage laws.
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5. The partner has not used violence, including but not limited to verbal insults, threats,
corporal punishment, sexual harassment, or physical coercion against employees.
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6. The partner complies with local laws and respects the rights of all employees to voluntarily
form and join trade unions, engage in collective bargaining and peaceful gatherings, and refuse to

participate in such activities.
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7. The partner has provided a safe and healthy working environment.

o AR IR A A B AR R R A 2R AT TR PRERARS TORBR, ISt
_IETEILEU\JH BREEM, HEBh 5 T HR TR,

8. The partner has established necessary procedures and systems to prevent, manage, track,
and report work-related injuries and illnesses, and implemented corrective measures to eliminate

the impact and help employees return to work.
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9. The partner has provided appropriate health and safety training to employees in the local
language and posted health and safety related information in the workplace.
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10. The partner has provided clean bathroom facilities and drinking water for employees, and
if necessary, clean and hygienic food, storage, and dining facilities. The employee dormitory is
clean and safe, with a reasonable living space.
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11. Senior management of partners regularly reviews themselves and upstream partners to
ensure their suitability, adequacy, and effectiveness in fulfilling social responsibilities related to

worker protection.
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It is hereby declared!
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